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5. WSP Global
GRI Content Index

WSP has reported the information cited in this GRI content index for the period January 1, 2023, to December 31, 2023, with reference to the GRI Standards. The GRI 1: Foundation 2021 was used to
prepare the report. Management approach disclosures for all our material topics are detailed in our Manoging our ESG Impacts document.

GRI STANDARD

DISCLOSURE

LOCATION

GRI 2: General Disclosures 2021

2-1 Organizational details

About WSP; Financial Fosition & Tax

2-2 Entities incleded in the organization's sustainability reporting

2-3 Reporting period, frequency and contact paint

Reporting Scope
Reporting Scope; Badk Cover

2-4 Restatements of information

2-5 External assurance

Health & Safety; Environmental Performance; Appendix A
Reporting Scope; Emvironmental Ferformance

2-6 Activities, value chain and other business relationships

Market Sectors; Value Chain; Supply Chain Management

2-7 Employesas

2-B Workers who are not employees

About Qur People; Appendix A
About Our People

2-9 Gowvernance structure and compaosition

Governance & Risk Management; 2024 Management Information Circular

2-10 Memination and selection of the highest governance body

2-11 Chair of the highest governance body

2024 Management Information Circular
2024 Management Information Circular

2-12 Role of the highest governance body in oversesing the management of impacts

2-13 Delegation of responsibility for managing impocts

Governance & Risk Management; GECC Charter; Managing our ESG Impacts
Governance & Risk Monagement; Maneging our ESG Impacts

2-14 Role of the highest governance body in sustainability reporting

Managing our ESG Impacts

2-15 Coanflicts of interest

2-16 Communication of critical concerns

Corporate Governance Guidelines; 2024 Management Information Circular
Code of Conduct, Business Partner Code of Comduct




5. WSP Global

GRI STANDARD

DISCLOSURE

LOCATIOMN

2-17 Collective knowledge of the highest governance body

2024 Management Information Circular

2-18 Evaluation of the performance of the highest governance body

2024 Management Information Circular

2-19 Remuneration policies

2-20 Process to determine remuneration

2-21 Annuval total compensation ratio

2024 Management Information Circular
2024 Management Information Circular

Mot disclosed

2-22 Statement an sustainable develapmeant strategy

sopza-sozs Global Strategic Action Plan; Global ESG Statement

2-23 Palicy commitments

Managing our ESG Impacts

2-24 Embedding policy commitments

2-25 Processes to remediate negative impacts

Managing our ESG Impacts
Reporting and Investigation Policy; Managing our ESG Impacts

2-26 Mechaniams for seeking advice and raising concerns

EReporting and Investigation Policy

2-27 Compliance with laws and regulations

W3EP recognizes that compliance with lows and regulations is a critical
aspect of its business operations. WSP faces regular elaims and
disputes of varying significance alleging non-compliance, however no
incidents of fines or non-monetary sanctions occurred in 2023 that were
considered sufficiently material to require disclosure in its 2023 Annual
Report. WSP takes each of these matters very seriously and addresses
them promptly. WSP relies on a strong risk management team and is
committed to continuously improving its practices to ensure that claims
and disputes are addressed appropriately.

2-28 Membership associations

Climate Risks & Opportunities

2-29 Approach to stakeholder engogement

2-30 Collective bargaining agresements

Materiality & Stokeholders
Appendix A




5. WSP Global

GRI STANDARD DISCLOSURE LOCATION
GRI 3: Material Topics 2021 3-1 Process to determine material topics Managing our ESG Impacts
3-2 List of material topics Materiality & Stakeholders; Managing our ESG Impacts
3-3 Management of material topics Managing our ESG Impacts
GRI ZI:I'I'._ 201-2 Financial implications and other risks and opportunities due to climate change  Climate Risks & Opportunities; TCFD Report
Economic Performance 2016
GRI 205: Anti-corruption 2014 205-2 Communication and training about anti-corruption policies and procedures Ethics & Integrity; Appendix A
GRI 302: Energy 2016 302-1 Energy consumption within the organization Environmental Performance; Appendix A
302-3 Energy intensity Environmental Pe aTRCE; erdix A
GRI303: Water and Effluents 2018 303-1Interactions with water as a shared ressurce Managing our ESG Impacts
303-2 Management of woter discharge-related impacts Managing our ESG Impacts
303-3 Water withdrawal Environmental Performance; emdix A
GRI 304: Biodiversity 2014 304-2 Significant impacts of activities, products and services on biodiversity Biodiversity & Natural Capital; Managing our ESG Impacts
GRI 305: Emissions 2016 305-1 Direct [scope 1) GHG emissions Environmental Performance; endix A
305-2 Energy indirect (scope 2) GHG emissions Environmental Performance; Appendix A
305-3 Other indirect (scope 3] GHG emissions Environmental Performance; Appendix A
305-4 GHG emissions intensity Environmental Performance; Appendix A

GRI 401: Employment 2016 401-1 Mew employes hires and employee turnover About Our People; Appendix A

401-2 Benefits provided to full-time employ=es that are not provided to temporary or

part-time employess About ﬂﬂ?f@ﬂ




5. WSP Global

GRI STANDARD DISCLOSURE LOCATION

GRI 403: Occupational Health and 403-1 Occupational health and safety management systam Managing our ESG Impacts

Safety 2018
403-2 Hazard identification, risk assessment, and incident investigotion Managing our ESG Imparts
403-3 Ocewpational health services Managing our ESG Impacts
4034 Warker participation, cansultation, and communication an sccupational health Mamaing our E5G npacts
and safety AN H2r LT (AICLE
403-5 Worker training on sccupational health and safety Managing cur ESG Impacis
403-6 Proamoation of warker health About Our People

403-7 Prevention and mitigation of cccupational health and safety impocts directly . -
linked by business relationships Managing our ESG Impacts

403-B Warkers coverad by an eccupational health and safety management system Mﬂﬂﬂfﬂg our ESG Impacts; Appendix A

403-9 Work-related injuries Health & Safety; Appendix A
GRI 405: Diversity and Equal 405-1 Diversity of governonce bodies and employees Inclusion, Diversity & Equity; Appendix A; Appendix C
Opportunity 2016
405-2 Ratio of basic salary and remuneration of wormen to men Mot disclosed; Managing our ESG Impacts
GRI 40&: Non-diserimination 2016 406-1 Incidents of discrimination and corrective actions taken Ethics & Integrity
GRI 411: Rights of Indigenous 411-1 Incidents of vislations invelving rights of Indigenous Peoples Indigenous Kelations
Peoples 2016
GRI 413 Local Communities 2016 :'IEE-‘I Cperations with lecal community engagement, impact assessments, and o ment; Ma Ta— YY) —
velopmeant programs AR on bbb W S GG b bt 2 A T2

GRI 418: Customer Privacy 2014 418-1 Substantioted complaints concerning breaches of customer privacy and losses

of customer data Appendix C
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Our impact in

numbers

90%

of major companies that
report on sustainability
use the GRI Standards

128

T7% 10,000+

of the world’s largest

250 companies report  learners from 150

with GRI countries have completed
GRI Academy courses

countries with national or

jurisdictional policies that
846,000

reference the GRI Standards

450+

organizations from 85
countries are members
of the GRI Community

100+

training partners in over
50 countries offer GRI
Certified Training

unique downloads of the
GRI Standards in 2023

10

language translations

of the GRI Standards 1 00+

GRI Licensed

1 ,500"‘ Software & Tools

GRI Certified partner companies

Sustainability
Professionals

W
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Michael Lawrenson <lawrenson@globalreporting.org> 20245880 B= TH9%44 Y €
&4 GRI~ Sherry~ GRI~ &

Dear Sherry,
We hope this finds you well.
Unfortunately, we cannot adjust the country name in the current GRI Academy web-shop as this can only be done by the

platform provider. That said, we're pleased to inform you that we’re launching our own custom-built web-shop in the coming
weeks. In the updated billing details country list, Taiwan will be listed as the following:

Certified Training
Partner

Country

Netherlands
Q |

Taiwan

A)IKISTa
Thailand

GRI is pleased to announce that

Astray Square Ltd.

Is a GRI Certified Training Partner in Asia & Pacific for the duration

Timor-Leste of

01 April 2025 - 31 March 2026.

If you need an adjusted invoice for any payments in the meantime

Kind regards,

Paul Broekhof
Head of Education

The GRI Academy team



Standards v How to use the GRI Standards v  Reporting support v

Community Members

Taiwan
Organization Type of Partnership

(>
do” Astray Square Ltd Community Member

Ry

Community Member
Start Date: 28-03-24

Reason for joining: The partnership with GRI
sustainability of our solutions, and collectively |
business landscape.

Sustainability Report:

Production Team

Publisher: Astray Square

Editor-in-Chief: Huang Yunwei

Contributors: Wang Ashley, Chang Chihyu. Fu Yichien, Liang Hsuehhao,
Lou Yingchen, Fu Yichi, Chen Taian

Translator: Wu Yunhan, Huang Yunwei

Advisors: Ke Tsungteng. Chou Tingyu, Chuang Chunwei, Ou Kaichieh,

Lien Pingshun. Chang Chingwen, Ho Tzuhao, Tsai Pingchien.
Chen Taian Astray square

Drawing Design: Wu Yunhan 4F-1, No.201, Fuxing North Road, Songshan

Art Design: Wi.Cloudprint strict, Taipei City, Taiwan
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