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302-3 Enerav intensitv
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303-1 Interactions with water as a shared resource
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303-3 Water withdrawal

303-4 Water discharae_

[Eissions [The material tapies and the disclosures

305-1 Direct (Scope 1) GHG emissions

- 1305-2 Enerav indirect (Scone 2) GHG emissions

305-3 Other indirect (Scopne 3) GHG emissions

305-4 GHG emissions intensitv

305-5 Reduction of GHG emissions

305-6 Er_nissions of ozone-depleting sub_stances

306-1 Waste aeneration and sianificant waste-
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306-3 Waste aenerated
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413-1 Onperations with local communitv v v v v v v v v
- 1413-2 Operations with sianificant actual and v v v V4
414-1 New suppliers that were screened usina v v v v v V4
- 1414-2 Neqgatjve social impacts in the supp hain v v v v v
/ PQ al contribution v N4
GRI |416-1 Assessment of the health and safetv impacts v v v v v v
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417-1 Reauirements for product and service v v v v v v v
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scope 1
2022 (tCO,e)

57.78
1,719.78
495.64
11.60
115.17
14.5408
2022 F HiE
6.00
123.312

scope 1
2023 (tCO,e)

38.56

1,526.72

477.35

19.20

325.434

16.36

535.00

6.60

110.46

117.21
32,893.76
3,380.82
252.90
1,563.85
183.6735

108.00
268.791

scope 2
(tCO,e)
138.50
39,055.46
3,335.08
301.20
1,412.032
198.66
1,549.00
96.28
1,030.66

HEHERE
(tCO,e)

X
X
626.59
X
275.55
81.7636

X
x

675.14

X

282.43
96.08
38,100.00

174.99
34,613.54
4,503.05
264.50
1,954.57
279.978

114.00
392.10

FHHIRE
(tCO,e)

177.06
40,582.18
4,487.57
320.40
2,019.89
311.10
39,648.00
102.88
1141.1194

EEEERE

(E1iI)

1.46 tCO2e /BT A

3.75 tCO2e/ B HZ YK

0.05 tCO2e/m2
mTEER

0.14 tCO2e/BBEE YK

0.011 tCO2e/ B EE U

BRXEEH
BEXEEH

(EiI)

1.53 tCO2e/§ T A
3.46 tCO2e /B ER Y
0.03 tCO2e/m2
3.30 tCO2e/ B EE Y
0.30 tCO2e/BBEE U
0.01 tCO2e/BEE Y
0.09 tCO2e/TEEY
BEXEEN
0.0862 tCO2e/ B BB U

BT

14064-1:2018
14064-1:2018
14064-1:2018
14064-1:2018
14064-1:2018

14064-1:2018
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nE1%fE BE scope 1 scope 2 scope 3 R E TEEIEE (i)

B 2022 (tCO,e) (tCO,e) (t1C0,e) (1COe)

BE 11,602.26 9.699.04 1,329.830.60 1,351,131.91 79.6 tCO2e/BEEUX

®me 34.07 205.13 x 239.20 2.814 tCO2e/8 I AEKe

EE 13.95 920.67 X 934.62 0.109 tCO2¢e/ B EE U
618.61 2,704.20 281,385.94 284,708.75 20.042 tCO2e/ BB HB U

"% FEE-EEL1+2:1.062(1C02e/ ASR EHEE-5EEE3:148880.956(1C02e/ AER)+ T #119.80tCO20/ B EE UK

s 5.21 15.80 X 21.01 0.0121 tCO2e/ B E R UK

2= 17 180.3 X 193.3 0.5252 tCO2e/8 I AEXG

& 30.5349 171.3335 X 201.8684 0.0110 tCO2e/BEE U

T 1,104.10 4,164.01 X 5,268.11 3.90 tCO2e/8 T AEX1

+ B4 7.36 50.42 X 57.77 1.44 t1CO20/B T A

EMT EEH

el e EE scope 1 scope 2 scope 3 HHIRE FEEIEE (EfI)

B 2023 (tCO,e) (tCO,e) (tCO,e) (1CO,e)

BE 10,156.22 9,094.43 1,271,622.36 1,290,873.01 72.2 tCO2e/BF BB

=g 43.60 150.05 X 193.66 2.130 tCO2e/ 8 T AEKS

EEE 15.93 1,230.93 X 1,246.86 0.081 tCO2e/ T HEE U
561.49 2,828.70 210,910.99 214,301.18 14.996 tCO2e/BEE U

&RE P E-50E1+2:0.965(1C020/ ASK TBHEE-SEE3:48E80.983(1C020/ AE)+ T #114.75tC020/ T B EUX

2 6.00 15.59 x 21.59 0.0116 tCO20e/ B EE U
BE 92.53 449.73 21,616.55 22,158.81 60.378 tCO20/8 T AEKS
a1E ®2023F Wik

I 1,250.78 6.634.05 x 7.884.83 4.47 1CO20/ B T AEKI




82§EPNRHOQ|-8%% L STANDARDS & GUIDANCE TOOLS & RESOURCES E-LEARNING BUILT ON GHG PROTOCOL EVENTS & NEWS CONNECT

COMPANIES AND ORGANIZATIONS COUNTRIES AND CITIES

In 2023, 97% of disclosing S&P 500 companies reported to CDP using GHG Protocol.
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COMPANY #

Astray Square
Taiwan, Province of China, Asia

SBTi ID: 40016968
Organization type: SME
Sector: Professional Services

Temperature alignment
(based on scope 1 and 2 targets): 1.5°C

1

I}

s 1P B RIeNTRELFAESB T

SBTi Services Join Our Team News & Events Contact FAQs

About Standards and guidance Target services Target dashboard Resource library Q

NEAR-TERM STATUS NET-ZERO STATUS ORGANIZATION TYPE

& TARGETS SET = SME

Target language: This target was approved using a streamlined target validation
route exclusive to small and medium-sized enterprises
(SMEs).https://docs.sbtiservices.com/resources/FAQsforSMEs.pdf Astray Square
commits to maintain zero scope 1 and scope 2 emissions through 2030, and to
measure and reduce its scope 3 emissions from a 2023 base year.

[ View less ~ }

DOWNLOAD ALL DATAASXLS &,



EEENE B I

REA—EHE A ETERR  EUEEESEITHEIROVKRE




EhEERSIAEBRE B GMETREL o

+
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(—)EEPEB IR KERE 2 EERE  BRUMBEBZATEZERBEEAMRAERESE R H 2REER30005% "FFEESMMEENEZIAZE ZBERT . - BIE
ErTEAEFZRIZ 8 g (International Auditing and Assurance Standards Board, IAASB) 2% ZISAE(International Standard on Assurance
Engagements)30004#12 -

(OIFEWPEENGE s —REREZEEEE B FNIEEZ—HE  BEH EEATZE,EEBENBIRIEN A ASEEES HAEREHNE ZHIIURE - BlK
HREHIE
1HMEIZATEREHEMAREETERH ZEEERB410% " REREEBR 2 EEEY . - BEREEFEBRE2RIZEE (International Auditing and

Assurance Standards Board, IAASB)Ff 28 o Z BIBR FE(E £ BIZE 34105 —RE R BB 2 EEE 4 (International Standardon Assurance
Engagements(ISAE)3410, Assurance Engagements on Greenhouse Gas Statements) -

2. B IR#E 4B 44 (International Organization for Standardization, 1ISO) 2% 21SO14064-3 -
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Integritas CPA
Aa . BAHARERE
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< ar

Dist., Taipei City 1
Tel: +886-2-2701¢
Fax: +886-2-2701
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